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                                 N35 
                                 15 Oct 2012 
 
COMNAVCRUITCOM INSTRUCTION 1130.8J CHANGE TRANSMITTAL 4 
 
From:  Commander, Navy Recruiting Command 
 
Subj:  NAVY RECRUITING MANUAL - ENLISTED 
 
Encl:  (1) Summary of Significant Changes 
       (2) Navy Recruiting Manual-Enlisted with change pages  
           incorporated   
 
1.  Purpose.  To implement revisions to COMNAVCRUITCOMINST 
1130.8J.   
 
2.  Discussion.  This change implements revised Active and 
Reserve Component enlistment/affiliation recruiting policy and 
procedures.  Enclosure (1) provides a summary of significant 
changes.   
 
3.  Action.  Enclosure (2) is available on the command’s website 
and the link is provided in the distribution information below.   
 
4.  Questions regarding this change transmittal may be directed 
to COMNAVCRUITCOM N35, Policy and Programs Division, at 901-874-
9465. 
 
 
                                       /s/ 
                                 G. C. PETERSON 
                                 Deputy Commander 
 
Distribution:  
Electronic only via  
http://www.cnrc.navy.mil/nrc_directives.htm 

http://www.cnrc.navy.mil/nrc_directives.htm
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VOLUME I – RECRUITING OPERATIONS 
 

CHAPTER 6, SECTION 1 – SALES 
 

1.  This entire section has been revised to reflect the use of the 
Value Oriented Recruiting (VALOR) Selling Process.  All 
references to Professional Selling Skills (PSS) have been 
removed.  Additionally, there have been minor changes made 
throughout Volume I (and Volume V) where any reference is made 
using new sales terms from our VALOR sales terminology.  (Pages 
6-1-1 through 6-1-10) 
 
 

VOLUME II – ELIGIBILITY REQUIREMENTS 
 

Chapter 1, Section 1 - GENERAL 
 

010101.  RECRUITER GUIDELINES  
 
1.  Procedures for Positive Identification Rapid Operational 
Capability (PI ROC) have been removed.  Effective August 15, 
2012 use of the PIROC application has been suspended. USMEPCOM 
will continue to biometrically enroll all applicants into  
e-Security at the initial point of contact with a MEPS.   
(Page 1-1-1) 

 
Chapter 2, Section 6 – MENTAL APTITUDE REQUIREMENT  

 
020605.  RETESTING OF DEP PERSONNEL   
 
1.  Future Sailors are no longer authorized to retake the ASVAB 
while in DEP.  In accordance with USMEPCOM Regulation 611-1 and 
OPNAVINST 1100.5, the only exception will be in the case of 
inquiries into possible testing improprieties.  (Page 2-6-3) 

 
CHAPTER 2, SECTION 7 – PHYSICAL REQUIREMENT 

 
020704.  ELIGIBILITY DETERMINATIONS 
 
1.  The tattoo policy for enlisted applicants has been updated 
to reflect Navy Uniform policy and definitions.  Specifically, 
the neck area for purposes of this instruction as any portion 
visible when wearing a crew neck T-shirt or open collar uniform 
shirt.  Tattoos/body art/brands that exceed the top of a 
properly fitted crew neck T-shirt may no longer be approved for 
enlistment.  This policy is effective immediately.  Future 
Sailors currently approved with a previously approved 
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eligibility determination may remain in DEP and ship.  (Page 2-
7-12 and 2-7-14) 
 
 

VOLUME IV – PROGRAMS AND CLASSIFICATION  
 

CHAPTER 1, SECTION 3 – NAVY CHALLENGE PROGRAM 
 
010306.  TERM OF ENLISTMENT  
 
1.  Paragraph b. has been revised.  The statement required for 
the NAVPERS 1070/621 and NAVPERS 1070/622 has changed (reason 
for extension).  MILPERSMAN Article 1220-010 revised the 
effective date for advancement to E-4 for all applicants that 
enlist in the Naval Aircrewman program.  Advancement to E-4 is 
authorized only after successful completion of Naval Aircrew 
Candidate School (NACCS), class “A” school, and Fleet 
Replacement Squadron Training (FRS).  Previously advancement to 
E-4 was authorized after successful completion of NACCS and 
class “A” school.  Future Sailors already contracted prior to 
the effective date of this change transmittal do not require any 
change to their NAVPERS 1070/621 or NAVPERS 1070/622.  All 
extensions written for AIRR after the effective date of this 
change shall have the new statement.   
(Page 1-3-4 and 1-3-5) 
 
EXHIBIT 010601.  SCHOOL GUARANTEE MATRIX 
 
1.  The Director, Navy Selection and Classification Program (CNO 
N132G) has directed a change to the ASVAB composite scores 
required for the Mineman (MN) rating.  These standards are 
effective as of October 1, 2012.  Future Sailors already under 
contract for the MN rating prior to October 1, 2012 will be 
grandfathered.  (Page 1-6-12).   
 

CHAPTER 4, SECTION 1 – NAVY SUPPLEMENTARY TEST ADMINISTRATION 
 

040108.  NAVY ADVANCED PROGRAMS TEST (NAPT)  
 
1.  Sub paragraph f. (3) updated policy regarding destruction of 
NAPT test materials  (Pages 4-1-9) 
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CHAPTER 4, SECTION 4 – PRIOR SERVICE REQUIREMENTS 
 

040404.  ADDITIONAL PRIOR SERVICE ELIGIBILITY REQUIREMENTS 
 
1.  Added sub-paragraph f.  Policy added to specifically address 
the requirement for all NAVETs and OSVETs to have a passing PFA 
or pass an IFA.  (Pages 4-4-7) 

 
 
                VOLUME V – DELAYED ENTRY PROGRAM 
 

CHAPTER 4, SECTION 1 – POLICIES AND PROCEDURES 
 
040105.  Guidance for Recruit Travel via the GSA City Pair  
         Program.   
 
1.  Updated due to recent changes to the GSA City Pair contract 
in FY13.  Navy Liaison Offices will be required to verify 
projected shippers no later than three working days prior to 
ship day.  Previous policy was two working days.  Cancellations 
or changes within this three day window will cause the Navy to 
incur additional CTO ticketing fees.  Requests for flight 
reservations made less than 3 days prior to ship date may be 
difficult to obtain and cause the Navy to incur additional 
costs.  USMEPCOM will make every effort to accommodate requests 
from the services, but NRDs should make every effort to avoid 
last minute cancellations or changes that are not absolutely 
necessary.  (Page 4-1-2 and 4-1-3) 
 
040110.  INJURY OR DEATH OF PERSONNEL IN DEP 
 
1.  Paragraph b. has been updated to remove the requirement for 
the NRD to forward the service record to the Navy Casualty 
Office.  Only a Personnel Casualty Report PCR is required in the 
unfortunate event of the death of a Future Sailor.   
(Page 4-1-11) 
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